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Management Board Report

1.1 General introduction

LY HAamMT Ca{ RSOHate)y 201 nlH MY ATRR NJ Ca{ A GK Of SI |

future on anumber of subjects. This annual report looks back at the fourth year of this mid
term strategy.

2020 has been the year of CONMDA year of restrictions and great uncertainties, also for
FMS.

FMS has applied for the first NOWécause the impact of CAI¥19 on the organisation, its
partners and the possibilities to continue working was completely unclear.

Although this is not over yet, during 2020 it e more clear what was still possible and
what was not possible. FMS has been abttdinue its vork, due toits longterm
relationships with its partne@nd t was possible to continue most of the activitilee to

that. The economic insecure situationdrend still hasn impact on the willingness of
companies and institutional donors to fund nestiaties decisions took longer or were
postponedIt further had an impact on our travel and the hiring of stdfich effected the
internal growth of the organisation.

As a result of the good relationships and hard work FMS has been able to secure a positive
resultof 38k after taxgswhich is a very good achievement. Because of the positive result
FMS has decided to not make use of the NOW.

1.2 Mission and Vision

FaiMatch Support aims to work on the development of sustainable supply chains together
with an increasing number of public and private sector partners. To give a clear direction to
its activities FMS has formulated its mission as follows:

WCI A N&A I ( Gekeve§ et RuiaiEble production and a fair profit distribution for
everyone involved in global, agricultural supply chains is possible.

FMS develops sustainable agricultural supply chains. We balance concrete market demand
with fair andsustainable principles. €ceation and longerm collaboration are key.

With deep knowledge and extensive experience FMS improves and accelerates sustainable
business. Our international organisation of committed people supports companies in finding
new sistainable sources, and producers in finding new markets and professionalizing their
0dzaAYyS&aaoQ

FMS is an impadriented organisation targeting the improvement of the (income) position

of producers and has the vision that their supply chain projectsniéinee the transparency
within the chain, thereby improving the overall performance and value creation within the
chain.

1 Noodmaatregel Overbrugging voor Werkbehdw®W isa possible contribution from Dutch Government
toward the salary costs of amganisation, if the organisation experiences a revenue loss of more than 20% as a
result of COVID 19.
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Value creation and growth in a sector will not jeopardise environmental sustainability, nor the
health and wellbeing of all people Waorg within the chain.

1.3 Organisational structure

FairMatch Support consists of two administrative organisatieaigylatch Support
foundation(Stichting) andrairMatch Support Limited (LtérirMatch Support foundatidras

a management board that is consisting of the Executive Director of the Limited. Next to the
management board there is a supervisory board that is controlling the management board.
The report of the supervisory board is presented in chapter 2 ofejhastr

FairMatch Support Ltid managed by a management board. The report of the management
board can be found in chapter 1.4 of this document. The foundation has a 51% share in
FairMatch Support Ltd.

For the foundation and the limited annual reports presented as well as a consolidated
annual report. This report contains the consolidated annual report and the foundation report.
A separate report is prepared for the annual report FairMatch Support Ltd.

1.4 Composition of the Management Board (Fouradtiimited)

Since April 2017 the board of the Limited (BV) consists of one meimbé&rxécutive

Director, Herman uit de Bosch. Senior staff is invited to provide input in the management of
the organisation.

Mr H. uit de Bosch (Executive Director)

Hermanuit de Bosch graduated at Wageningen University is one of the founders of FairMatch
Support. He has over thirty years of working experience in innovative supply chain
development, matching companies to (srsakile) producers and vice versa. He has been
involved in developing new supply chains with a variety of companies like Ahold, Unilever,
Intersnack, OLAM and many others in a range of commaodities; nuts, fruits and vegetables,
timber, cotton etc. He has also played a major role in the-sfadf varios initiatives.

To operate according to good governance rules and to avoid a conflict of interest in the
shareholders meeting of the Ltd (BV), theanagemenboard of the Foundation (Stichting)
transferred its authority to the supervisory board in the shatders meeting anthe latter
operatestherefor as the majority shareholder.

1.5 Summary of the reporting year

The COVH29 situation has created a serious challenge for FMS like for most organisations
both in Europe as well as abroad. At the starhefgandemic no one knew exactly what the
effects for organisation would be. FMS is not only depending on what happened in Europe
but as well what was happening in Africa. During the year it became apparent that, although
there were restrictions, most of oactivities could continue both in the Netherlandswadl
aswith our partners in Africa and Central Asiiethe second half of the year it also turned out
that acquisition could continue thought atlawer pace of approvement as organisations and
companies beame more hesitant due to the situatiohtavel and face to face meetings with
our customers and partners have not been possibledbattoon our longterm

relationships with all our partners we have been able to continue working together.
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As satedwe actively worked on acquisition as some of the lotgyen projects are going to
end in 2021. Although the expectations look good this has not yet materialised in new or
extension of projects.

The franchise with FMS We&trica has been going well020 was the last year of the second
franchise contract. This will be extended with a new contract for a perioged3 in 2021.
Theactivitieswith FMS WesHfricaincreased Wichresulied ina higherincome for them as
well as a highefranchise inomefor FMS NL

The development of FMS CentAdlia is going slower than expected. Although there have
been quite some activities and several options were pushed, this has not yet resulted in
contracts. COVHD9 has not contributed positively to ttaguation.

In 2020 the number of activities in Sierra Leone incred3estrajectory with our designated
partner Jula Consulting to see whether it is possible to develop this relationship into a third
franchise partner for FMS has not materialised, alamiyncaused by COVID and the
inability to travel.

FMS is still running the secretariat for the Sustainable Nut Initiative (SNBOI&NIOwas able
to secure a large grant, which will allow FMS to continue to play its role within SNI.

In 2@R0two of our staff members unfortunately left the organisation. Although we have been
able to recruit two new staff members it has not been easy to find the right candidhees.
plannedincrease in number of staff has therefore not yet materialsd

1.6 Consolidated financials

Result

2020has been finalised with a positive result obky(20D LINE2 F 50K) aferftaxes. This is

a solid resultonsidering the pandemand the third positive result in a row.ishigher than

the budgeed result ofe 6K.In 2020 both total income as well as project expenditure were

lower than originally anticipated. As a result the funds remaining to cover the FMS
organisationa E LISy RA (i dzZNB | f & 2 THe SverAllFMSiosgBnisétignale pc o Y
SELISYRAGIINE 6SNB K26SOSNI I faz2 2SN GKIy |
personnel expenditure due to the departures of staff and the difficulty in hiring the right
persons.

y U

50 000 Result development (after tax)
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)
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Graph 1: Result developnten

2 Excluding expenses to franchisees and preferred partners
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After three successive years with a positive result it was decided this year to pay out dividend
to an amount o  m y farjtha minority shareholder

Income and expenditure

Despite COVIRcp Ca{ KI & 06SSy |6fS (2 NIthsinSome NB SISy d
waslower than in 209 (1,385) this is seen as a great achievement, considering the

circumstances. It has also been achieved legh staff available to implement the projects

due to the fact that recruitment turned out to be madéficult than expected.

Theincomeisreceived from both private as well as public organisations. The income derives

for a large part from mulyear contacts. It further includes an adjustment to the accrual

expenses, which has been adjusted to the appate level.

Income and expenditures

1,600,000 1,600,000
~
1,400,000 /\ 1,400,000
1,200,000 1,200,000
1,000,000 1,000,000
800,000 800,000
600,000 600,000
400,000 400,000
200,000 200,000
0 0
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1 Direct programme expenses [—Personnel and office expenses e==Income

Graph 2: Income & expenditures

The total costs can be divided in direct project costs (58%) and personnel and office related
expenses (42%pirect programme expenses haleereased fron814K in 209 to 720K in

2020 as a result o& decrease inolume of theportfolio partlyas a resulof corona Our
designated partners in the different countridisl carry out a greater portion of the project
activities also due to the pandemic@his has been captured under direct programme
expenses. Personnel and office expenses imaveased slightly in comparison to 20from

509K in 209 to 517K in 2Q0. This is mainly caused &gorrection in the VAT of previous
years.

Staffing
During 2@0the average FTE level reduced to an average 4.47 FTE in comparison to 4.9
average FTE 2019.
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Average FTE
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Graph 3: average FTE per year

During 2@0two staff members left the organisation and two new staff members joined the
organisation. The difference is therefore mainly related to the timing of the recruitment of
new staff.

On 31 December 20 FairMatch Support had five staff members, who workedtiy part

time, totalling 41 FTE (snapshot).

Reserve development

Reserves
350,000

300,000
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100,000
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O Continuation reserve O Reserve fixed assets @O Designated fund farmers segmentation

Graph 4: reserve development

The reserves consist of tkentinuation reseryeareserve fixed assetand adesignated fund
farmers segmentatioh ¢ 2 3SGKSNJ G KSe G241t € ompl ®

At the end of 2020 he continuation reservise 270k. This is the result of an increase of the
reserve fixed assets due to an investments in computers which took place iTR&820.
reserve fixed assetsflects the book value of the tangible and intangible assets and has a
GLtdzS 2F € pIpnp®
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Furtherl y 2 i REKNtdnethe continuation reserve was allocated ttesignated fund

farmers segmentatiarirhis is an FMS initiated, conducted and pattfnanced research

looking into the possibilities of farmers segmentation in Western Afiiieadesignated fund
FIENYSNER aS3aySyidlrdazy KIFa + @FrtdzS 2F ennyY I
The remainder of the continuation reserve is used as reserve in case of financuti ek

The aim set by the supervisory board is to have a continuation reserve of between 6 and 9
Y2y (K& 2F GKS 2NBlFyAalGAZ2Yy Il SELSHIRKANG dZNB& @ ¢
2020, which amounts to 8. months and is therefore well within thundaries set by the

supervisory board.

Liquidity development
Liquidity development
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Graph 5: liquidity development

¢CKS YSlIya 27F f Al d#aeRdomgared ty ONSBd i ZVRwhichh is K €
caused bya largework advanceeceived in 2020 for the implementation of one of

the activitiesand the regulaland strictinvoicing and follow up of customerghe
LI2aA0ABS NBadzd 2F € oyY Kla |faz2 O2yidNROdz
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1.7 Outlook for 202

At the start of 2021 we have been working with the effects of GO¥Dr 9 Y2 months.

Although FMS has managed relatively well in 2020 the effects for the coming year are still
unknown in the Netherlands as well as in Africa and CentralTAsiconomidnsecurity and

travel restrictions will still have a great impact on how FMS will be able to work with its

partners, the development of new ideas and the recruitment of $taffthe moment FMS

KFra | 322R WodzZFFSNID &2 iaddrdindedulhisgedr 6t S (2 & dzN

FMS always spends part of its time on acquisit@ngen the pandemic and the current
composition of the portfolio, this is now even more import&ntite a number of lonterm
activities will come to an end in 20Zstart hasbeen made in 202fdr these activitieso

see whether project follow ups can be initiated as well. Further negotiations on new
acquisition have been initiated these are expected to have a start in 2021. Acquisition is and
will remain an important focus.

The main activities will take place in West Africa but building the portfolio in Central Asia and
East and Southern Africa will remain focus points.

2021 will also be the start of the third period of our franchise set up with the office in West

Africa. his will be based on an evaluation which outcomes will be incorporated in the ways of
working together.

CAdZNIIKSNJ I GNX2SO02NE gAff 06S RSOSt2LISR 2y WK
potential franchisee partners with analysing their current nigational development and

make clear which steps are to be taken to develop into a franchisee partner. The trajectory

will include milestones.

The agreed new franchise with Sierra Leone partner will be further developed if COVID allows.

In 2021 FMSill further continue our search to new tooling and approaches. The internal
project to reach emerging farmerswhich was started in 2019 awill be finalised in 2021.
Next to that we plan to pick up the Digital Farmers Field School as well as amavwgexc
platform on produce and services.

Public relations and communications will built on the steps taken in 2020. We will integrate
communications in projects where possible and appropriate. We will actively communicate
on observations and progress atigities through our website, and other social media
channels.

During 2021 it is the intention to grow with one staff member to make the team complete
and have sufficient staff available necessary for growth.

Although a decrease in portfolio volumexpected in 2021, it is still expected to have a
positive result of 68K after taxes at the end of the year.

2\ FairMatch
B Support




Budget 2021

2021

Total Revenue (including project partners) 1,300,00(
Total direct costs FMS & project partners -674,727
FMS revenue 625,272
Franchise income 40,00C
Total net revenue 665,27¢
Personnel costs 482,63¢
Office rent and housing 27,96C
Office costs 21,00C
Marketing/ advise &onsulting / auditor 29,58C
Transport & travel 500
Taxesrjon-refundableVAT) 12,18C
Total expenses 573,85¢
Depreciation material fixed assets 2,640
Depreciation immaterial fixed assets 3,493

6,133
Net result before taxes 85,282
Taxes on income -17,05€
Net result after taxes 68,22€
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1.8 Risks
The main risks for the organisation, which have been identified and experienced dafing 20
are the following:

T

The pandemic COVID®: what are the effects for FMS and(ftanchisee) partners.
Regular online meetings were held with the partheusstomersand Supervisory

Boardto check the current situation and assess what the best way forwards would be.
Travel was postponed but most activities in the field could be daue Acquisition
trajectories require more attention.

Decreasing size of the volume of the projects: smaller projects demand relatively
more acquisition and attention and therefore the margins are getting under further
pressure. Therefore we continuewmrk on a number of larger projects to minimise

this risk.

Increasing administrative and financial requirements with financial consequences
from funding agencies which become only apparent after proposals and budgets have
been approved. Active discussiavith funding agency during the proposal phase of
projects will allow for this to be clear from the start of developing the project.

Good staffing: the number of specialists in this field is limited which is creating a
higher risk in recruitment and a ditg and continuity risk for the organization.

Internal training of young professionals and a broader team is seen as a good answer
to this risk.

Withdrawing governments in the field of development support is creating fewer
options for this kind of workiithe future; a good balance between private and public
funds is therefore needed.
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Report of the Supervisory Board

2.1 Composition
During 2020 the supervisory board consisted of the following persons:

Mrs D. Pit, member since September 2015, chaopaiace December 2018

Daphne Pitsowner of the consultancy Pit Pure Power. She has experience in sustainable
energy and supply chains in both corporate and mission driven (NGO) organizations. Daphne
became chairperson in December 2018.

Mr A.J. van den Bos, member sinceedeaiper 2015

Aart van den Bos is an entrepreneur with a wide range of experience in many continents. He
has set up various agribusiness companies in different emerging countries over the years. It
gives him energy when he gets the chance to combine scmiddgécal and financial success.

Mrs J.P. van der Ven, member since September 2015

Joke van der Ven working as senior investment officer for the Triodos Sustainable Trade
Fund, providing finance for the developmentsos$tainable value chains coverarmgerging
markets. She hdseen active imifferent positions in the area of enterprise development and
agribusiness in Africa and Latin America over the past 20 years.

FairMatch Support has the objective to have people with different backgrounds ahateal r
work fields in its supervisory board, worked out well.

2.2 Supervisory role

The responsibility for dap-day management of the organization lies with the Board of
Management. The role of the Supervisory Board is to supervise the Bbédadagement
and to take decisions as required by the articles of association and the regulations. The
Supervisory Board also plays the role of sounding board to the Management Board.

At the start of the lockdown due to Corona regular weekly ameebkly tieckins took place
to discuss the situation and the impact for FairMatch Support.

Furthermore he Supervisory Board officially met three times in 2020, in Sgtiber and
November. During the April meeting the annual report and annual accounts wetssksl.

The September meeting focused on a general update on the results through August, while
during the December meeting the annual plan 2021 was discussed and approved.
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The main areas of discussions and decisions in the Supervisory Board were:

- Approwal of the annual report 2019 and the discharge of the Board of Directors;
- Narrative and financial progress reports;

- Monitoring the impact of Corona on FairMatch Support;

- Succession members RvT;

- Planning of the new multi annual plan,

- FMS Acquisition.

Amersbort, 22 April 2021

A.J. van den Bos
Member

J.P. van der Ven
Member

D. Pit
Chairperson
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Consolidated financial statements 2020

oOodPmMmD

After appropriation of result

[The numbers in parentheses refer to the Explanatory Notes)

Assets
Tangible Fixed Assets (1)

Long-term receivables public projects (2)
Long-term receivables private projects (2)
Sub-total long-term receivables

Receivables public projects (2)
Receivables private projects (2)
Accounts receivables (3)
Provisions (4)

Advance payments (3)
Sub-total receivables

Liguidities (6)
Total Assets

Liabilities

Reserves (6)

Continuation reserve

Reserve fixed assets

Reserve participation foundation (A}
Sub-total reserves

Shares capital foundation in FMS Ltd(A)
Minority shareholding FMS Ltd

Designated reserve (7)
Designated reserve farmers segmentation

Long-term liabilities (8)

Long-term liabilities for public projects
Long-term liabilities for private projects
Sub-total long-term liabilities

Short-term liabilities (9 + 10)

Short-term liabilities for public projects (9)
Short-term liabilities for private projects (9)
Accounts payable (10)

Salaries and taxes (10)

Company tax & Value Added Tax (10)

Other liabilities and accrued expenses (10)
Sub-total short-term liabilities

Total Liabilities

@ FairMatch

FtFyOS {KSS

LISNJ om 5S0OSYO0S
31-12-2020 31-12-2019
5,504 2,405
36,862 371,564
15,678 20,310
52,540 391,874
58,044 394,279
403,837 525,306
160,401 207,172
312,207 235,877
-42,500 -5,000
66,149 66,347
900,093 1,129,702
556,440 490,746
1,514,577 2,014,727
269,743 292,843
5,505 2,405
68,275 48,930
343,523 344,178
51 51
42,225 41,638
40,000 20,000
40,000 20,000
0 355,875
0 21,323
0 377,198
622,565 763,330
116,673 240,671
284,436 147,465
35,879 31,720
20,710 26,294
8,515 22,182
1,088,773 1,231,662
1,514,577 2,014,727

NJ O Ay
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(The numbers in parentheses refer to the Explanatory Notes)

Actuals 202C Budget 2020 Actuals 201¢

Income (12)

Committed public projects 367,577 540,721 823,364
Committed private projects 199,084 209,279 254,554
Total income 566,661 750,000 1,077,918
Movement in public and private projects (1 641,962 651,378 254,924
Available income for the year 1,208,623 1,401,378 1,332,842
Franchise income (13) 74,414 44,000 51,555
Other benefits 13 0 959
Total income 1,283,050 1,445,378 1,385,356
Expenditures

Programme expenditures (14)

Programme costs public projects 582,673 638,176 630,087
Programme cost private projects 120,915 124,730 156,219
Programme inefficiencies 16,768 0 27,919
Directprogramme expenditures 720,356 762,906 814,225
Organisational expenditures (15)

Personnel 417,107 541,873 421,795
Office accommodation 27,499 27,960 26,607
Office expenditures 33,433 34,220 30,424
Depreciation 3,422 3,700 1,694
Othercosts 29,052 38,577 28,435
Costs previous years 6,754 0 0
Subtotal organisational expenditures 517,266 646,330 508,955
Total expenditures 1,237,622 1,409,236 1,323,180
Results before tax 45,428 36,142 62,176
Company tax 7,496 5,963 11,813
Result after tax 37,932 30,179 50,363
Minority interest 18,588 14,787 24,679
Net result foundation 19,345 15,391 25,685
Result allocation

Continuity reserve -23,100 14,787 -19,669
Reserve fixed assets 3,100 0 -331
Reserveparticipation foundation (A) 19,345 15,391 25,685
Designated reserve farmers segmentation 20,000 0 20,000
Total net result foundation 19,345 30,179 25,685
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2020 2019

Cash flow fronoperating activities
Reserves 19,34¢ 25,68¢
Minority shareholding FMS BV 587 24,67¢

19,932 50,365
Adjustments for:
- Depreciation of fixed assets 3,422 1,694
Changes in working capital
- Receivables 229,60¢ 82,04¢
- Shortterm liabilities -142,884 -5,153

86,724 76,89t
Cash flow from operational activities 110,07¢ 128,952
Cash flow from investment activities
- Investments in fixed assets -6,522 -1,363
- Adjustments in longerm assets 339,33/ 285,27~

332,81: 283,912

Cash flow from financing activities
- Longterm liabilities -377,19¢ -332,21¢
Increases / decreases in liquidities 65,694 80,64%
Liquidity movements
Cash and cash equivalents as of 1 January 490,74¢ 410,101
Increase / decrease in cash and cash equivalents 65,694 80,64t
Cash and cash equivalents as of 31 December 556,44( 490,74¢
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3.4 Explanatory notes for ttanual accounts

FairMatch Support Foundation

FairMatch Support Foundation is located at Grote Koppel 8 in Amersfoort. The FairMatch
Support Foundation was established in 2007. It is registered with the Chamber of Commerce
in Amersfoort under numbe317692319.

The Dutch Tax and Customs Administration has designated FairMatch Support Foundation as
Fy WLyadAddziAzy 2F DSYSNIft LyGSNBadQ o!f3asSys

FairMatch Support Limited

FairMatch Support Limited is located at Grotepg&b|8 in Amersfoort. The FairMatch Support
Limited was established in 2014. It is registered with the Chamber of Commerce in
Amersfoort under number 854673015.

The relationship between FairMatch Support Foundation and FairMatch Support Limited has
been described in point 1.3.

Guiding principles
The annual accounts are prepared in accordance with the accounting guideline for not for
LINEFAO 2NBFyAaldA2ya OWS5ANBOUABS cnny 2F GKS

Accounting principles

General
The accounts concept applied to the value of assets and liabilities are based on historical
costs. Revenue and expenses are allocated to the period to which they are related.

The comparativéigures for the previougearare modified as appropriata terms of
classificatioronly for comparison purposes

The consolidated annual accounts include the following entities:
- FairMatch Support Foundation (Stichting)
- FairMatch Support Ltd (B.V.)

Foreign currency

The currency of reporting is the Euro. Transactions in foreign currencies are recalculated at

GKS SEOKIFIY3S NXaGS 2y GKS GNIXyalOdAz2y RIFIOGS® 9
Al 2

u
O02aitaQ YR KIFE@S 0SSy I LILX A SdRossiagcoutK S ONB RA i
Transactions during the year and amounts receivable and payable -@ngkdenominated
in foreign currencies are translated at the rates applicable at the time of transaction and the

yearend respectively. Resulting exchange differeacesharged or credited directly to
results.
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Fixed assets
The fixed assets are valued at their acquisition value and are subject to the deduction of linear
depreciation based on their estimated economic lifetime.

The following percentages are used:
Office furniture and equipment: 20%
Computer equipment: 33%
Software: 33%

Shortterm receivables are stated net of any provision required for doubtful amounts.

Reserves and participation
FairMatch Support makes a distinction between funds and reserves.

The continuation reserve consists of freely disposable capital, which provides security for the
continuity of the organisation.

In 2012 FairMatch Support supervisory board has discussed the level of the reserve with the
external auditor in line with practs in the industry. Therefore FairMahpportaims at
maintaining a continuity reserve that is sufficient to cover a minimum of six months and a
maximum of nine months of the anticipated organisational expenditures (50% to 75% of the
annual expenses).

Reserve participation consists of the participation of FairMatch Support Foundation in
FairMatch Support Ltd. Minority shareholding is the minority share in FairMatch Support Ltd.
Annual profits or losses are charged to these participations in accordéhdeeir share

(51% and 49% respectively).

Designated fund farmers segmentation is a fund created out of the continuation reserve to
finance the by FMS conducted research to the possibilities for farmer segmentation in West
Africa.

Funds

Funds are preict funds with a specific destination as stipulated in a contract. The balances of
funds are designated to the continuation of the specific projects, in line with the objectives
indicated in the contract.

Income and expenditures

Income and expenditureseaccounted for at a historical costs basis in the year to which
they relate.

Donations are taken into the income when committed based on the budget period.
Movements in funds (being the unspent or overspent committed donations) are deducted
from the committed donations in order to show the available donations for the current year.
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Pension

Since 1 September 2017 FairMatch Support has a defined contribution pension scheme. In
this pension scheme there is no own/additional contribution for employees. The premiums
payable are accounted for as a charge in the profit and loss account. Indbfapesmiums
payable have not yet been paid, they are included in the balance sheet as an obligation.

Cash flow statement

The cash flow statement has been prepared applying the indirect method. The cash and cash
equivalents in the cash flow statement qanise the balance sheet items cash at bank. Cash
flows in foreign currencies have been translated at estimated average exchange rates.

2\ FairMatch
- Support




3.5 Explanatory notes for the balance sheet

Assets
1. Intangible and fixed assets
The movement in intangiblandfixed assets can be specified as follows:

Office Computers Software Total 2020 Total 2019

furniture &

equipment
Acquisition value
Balance as of 1
January 24,328 41,230 35,443 101,001 99,638
Additions 0 6,522 0 6,522 1,363
Deductions 0 -39,166 0 -39,166 0
Balance as of 31
December 24,328 8,586 35,443 68,357 101,001
Depreciation
Balance as of 1
January 23,172 39,982 35,443 98,597 96,902
Depreciation 1,156 2,266 0 3,422 1,694
Deductiors 0 -39,166 0 -39,166 0
Balance as of 31
December 24,328 3,082 35,443 62,853 98,596
Book value as of 31
December 0 5,504 0 5,504 2,405
Annual depreciation 20% 33% 33%

Six new laptops were bought in 20R& other investments were mad&n adjustment was
made on the value of computer equipment for it to reflect the actual commgeipment in
use.

2. Receivable funds

Receivable funds provide an overview of running contracts with public and private partners a
the beginning and at the end of 2020. The receivable funds relate to the full period of the
contract. The payment terms are an integral part of the contract. In accordance with the
contracts the funds have been divided into skHerin receivables, theseinds are expected

within the next year. LorAgrm receivables are expected over a period longer than one year.
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Longterm project receivables 2020 2019

Balance as of 1 January public projects 371,564 557,405
Balance as of 1 January privptejects 20,310 119,745
Balance receivable funds as of 1 January 391,874 677,150
Changes in public projects -334,702 -185,841
Changes in private projects -4,632 -99,435
Changes in public and private projects -339,334 -285,276
Balance as of 31 December public projects 36,862 371,564
Balance as of 31 December private projects 15,678 20,310
Balance project receivable as of 31 Decemb 52,540 391,874

Longl SNY NBOSAQI 6fS Fdzy Ra RSONXdresdtithey O2y i NI C
finalisation of some mulannual contracts. New lorigrm project proposals are being

developed and discussed with partners and funders at this momeastto ©VID1%he

processes take longer.

Shortterm receivable funds

Projectreceivables 2020 2019
Balance as of 1 January public projects 625,306 574,920

Balance as of 1 January private projects 207,172 393,050

Balance receivable funds as of 1 January 832,478 967,970
Changes in public projects -221,469 50,386

Changes in private projects -46,771 -185,878

Changes in public and private projects -268,240 -135,492
Balance as of 31 December public projects 403,837 625,306

Balance as of 31 December private projects 160,401 207,172

Balance project receivable as of 31 Decemt 564,238 832,478

Shortterm receivable funds decreased in contract value wi2B68K. Thre is a trend
noticeable in which contracts shorter than one year are becomorg usual e.g. as a pilot to
a bigger project.

3. Accounts receivable

The receivables are shadgrm assets. These include invoices to customers, which were not
yet been paid by 31 December 2020. 50% Of these invoices have been received by the end of

February 2021.
Receivables 2020 2019
Account receivables 309,192 235,875
Other receivables 3,015 2
Balance as of 31 December 312,207 235,877
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4. Provisions

LY HAaMd | LINRPGAAAR2Y 2F € pY KlFLa 06SSy Sadlofa
partners not refunding the total amount of costs spend and claimed on a project. This issue

has unfortunately not been solved in 2020 but will hopefully beeskitl 2021 An additional
provisionwasinclude ¥ ¢ oT1Xpnn ¢l a AyOfdzRSR (2 O2@SNJ |
and government institution who might not be able to contribute to the expenses made on the
project.

Provisions 2020 2019

Balance as of 1 January 5,000 0

Provisions for onerous contracts 37,5@ 5,000

Balance as of 31 December 42,500 5,000
5. Advance payments

At the end of 2020 advance payments consistggasanents provided to designated sub
contractors of FairMatch Support and office rent.

Advance payment 2020 2019
Prepayments subcontractors 60,000 60,000
Prepayments rent & services 6,149 6,094
Other prepayments 0 253
Balance as of 31 December 66,149 66,347

6. Liquidities

The cash and bank balances are free disposable liquidities except for the guarantee account.
CKAA | O02dzyd 6AGK I+ oFftlyOS 27F etheroficeAd I (KN
accommodation. Liquidities increased as a result of the timely settlement of invoices by our
debtors at the end of the yeand a large préinance received for one of the projects.

Liquidities 2020 2019
Cash 182 198
Current andsavings accounts 556,258 490,548
Balance as of 31 December 556,440 490,746
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7. Reserves

The purpose of the continuation reserve is to cover the risks in thetehoriand to ensure
that FairMatch Support can also meet its obligations irfuttwee. In 2020 part of the
continuation reserve (20K) has been allocated to a designated funds to finance the FMS
conducted research in the possibilities to farmers segmentation.

Continuation reserve 2020 2019
Balance as of 1 January 292,843 312,511
Additions / deductions -23,100 -19,668
Balance as of 31 December 269,743 292,843

l OGdz- f 2NBFYyAAaAlFGA2YyLE O2aid INB € pmT1] AY HAH
This is 52% or 6.2 months andll within the aimed bandwidth set by the supervisory board.

The reserve fixed assets reflects the book value of the intangible and fixed assets

Reserve fixed assets 2020 2019
Balance as of 1 January 2,405 2,737
Additions / Withdrawals 3,100 -332
Balance as of 31 December 5,505 2,405

The reserve participations has developed as follows:

Reserve participation (A) 2020 2019
Balance as of 1 January 48,930 23,245
Additions/deduction 19,345 25,685
Balance as of 31 December 68,275 48,930
Shares capital foundation in FMS Itd (A) 51 51

Reserve participation reflects the value of the share in profit and losses of FairMatch Support
Foundation in FairMatch Support Ltd.

The shares and reserve of the minority shareholder has developeitbas:

Reserve minority shareholder (Reserve B) 2020 2019
Balance as of 1 January 41,589 16,912
Appropriation of result 18,587 24,678
Dividend -18,000 0
Balance as of 31 December 42,176 41,589
Shares minority shareholder (Shares B) 49 49
Shares and reserve minority shareholder (B) 42,225 41,638

It has been decided to pay ™y il dividend this year to theninority shareholdeB.
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8. Designated reserve

As mentioned a designated reserve was created in 2019 to fund amiE&&d research on

farmers segmentation. This reserve is to cover the costs of staff working on this activity. The
NEaSNBS ¢gAff 0SS dzaSR Ay (GKS O2YAy3d (62 &SI NEH
into the fund in 2020

Designated reserve farmgesegmentation 2020 2019
Balance as of 1 January 20,000 0
Addition/deduction 20,000 20,000
Total 40,000 20,000
Liabilities
9. Fund development

Fund development provides an overview of the balance between the contractual
commitments with public and private partners and the expenses already made against these
contracts. The balance of project funds indicates the level of expenditures, which are
budgeted for in the coming years. The funds can be divided irtdomgliabilities which are
longer than one year and shadrm liabilities which are shorter or equal to one year.

Longterm project Balance Move- Balance Balance Move Balance

funds project mentin  project project ment in project
fund funds fund fund funds fund
1/1/20 31/12/20 1/1/19 31/12/19

Public projects 355,875 355,875 0 592,676 236,801 355,875

Private projects 21,323 21,323 0 116,740 95,417 21,323

Total longterm

project funds 377,198 377,198 0 709,416 332,218 377,198

The longterm project funds are zero at the end of 2020. This means that all longer term

contracts will come to an end in 2021. Negotiations are ongoing for the extension of these
projects.

Shortterm project Balance Move- Balance Balance Move Balance

funds project mentin  project project mentin project
fund funds fund fund funds fund
1/1/20 31/12/20 1/1/19 31/12/19

Public projects 763,330 140,765 622,565 612,668 -150,662 763,330

Private projects 240,671 123,999 116,673 372,080 131,409 240,671

Total shoriterm

project funds 1,004,001 264,764 739,237 984,748 -19,253 1,004,001
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10. Shortterm liabilities

Accounts payable include outstanding amounts to service providers and are all to be settled
in early 20211t also contains the reimbursement of the NOM.indicted before, FMS has
applied for it, but did, in the end not need this government sub3idg.increase is caused by
the increased activities of the franchise partner which were invoiced toFalses and

taxes include reservations for holiday allowance and social security payments. It further
includes a reservation for outstanding leave dayda reservation for the transition
payments.Other liabilities and accrued expenses include, amongstttier reservation for
0KS | dzRAG2NRa FSS

Shorttime liabilities 2020 2018
Accounts payable 284,43¢ 147,46%
Salaries and taxes 32,527 31,72C
Pension 3,352 0
Company tax and VAT 20,71C 26,294
Other liabilities and accrued expenses 8,515 22,182
Balance as of 31 December 349,54( 227,661

11. Obligations not included in the balance sheet

FairMatch Support has a tenancy agreement for the premises at Grote Koppel 8, Amersfoort.
This agreement will end 30 September 2021. The rental commitment through the end of the
O2y (NI OO A& QOlFfdzSR i € my3>Innc 6hddiNseusdagl f dzS
a security in favour of the landlord.
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3.6 Explanatory notes for the income and expenditures statement
12.Income

Income was obtained by regular activities of FairMatch Support. Each project fund has its own
contract with its owrterms of conditions. The funds are divided in public or private projects
based on the type of organisation and external advice provided by a VAT expert. Contracts
with public entities are categories as public funds. Contracts with companies are mainly
categorised as private funds. Regular narrative and financial reports are prepared. Invoices
are submitted to customers based on targets stated in the specific contracts or disbursement
schedules stated in the contract. No large -offfebenefits were receiveith 2Q20.

Income was lower than anticipated in the budget. This was due to the difficulties in replacing
staff with personnel with the right qualificatiofaurther the uncertain economic situation as

a result of COVID19 had an impact on the possibiiitissart new projects.

Income Actuals 2020 Budget 2020 Actuals 2019
Committed public projects 367,577 540,721 823,364

Committed private projects 199,084 209,279 254,554

Total commitment 566,661 750,000 1,077,918
Movement in public andrivate projects 641,962 651,378 254,924
Project income for the year 1,208,623 1,401,378 1,332,842

13. Other income

FairMatch Support has franchise agreements with her partner organisations in West Africa
and Central Asia. Income derived under these agreements is reflected here. In 2019

WaAaOSttlyS2dza NBOSydzSQ O2yara&@SR 2F || O2NNEB
Otherincome Actuals 202C Budget 2020 Actuals 201¢
Franchise income 74,414 44,000 51,555
Miscellaneous revenue 0 0 946
Interest received 13 0 13
Total other income 74,427 44,000 52,514

14.Programme expenditures

Direct programme expenditure on tsgatement of Income and Expenditures represent the
direct expenses on projects carried out by FairMatch Support and network partners.

Programme expenditures Actuals 202C Budget 2020 Actuals 201¢
Expenditures public programmes 582,673 638,176 630,087
Expenditures private programmes 120,915 124,730 156,219
Programme efficiencies / non efficiencies 16,678 0 27,919
Total expenditures 720,356 762,906 814,225

Next to these direct programme expenditures FairMatch Support charges productive hours
and administrative cost to the programmes.
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15. Organisational expenditures

Organisational expenditures consist of personnel expenditures, accommodation costs, office
costs and depreciation.

Personnel expenditures were lower than budgeted because of difficulties finding the qualified
staff members.

Personnel costs Actuals 202C Budget 2020 Actuals 201¢
Salaries 291,682 303,256
Social security 51,401 53,451
Pension 44,844 52,465
Other expenses 29,180 12,623
Total personnel costs 417,107 541,873 421,795

The personnel costs hadecreasedslightlyin comparisonto 204 ¢ KS ydzYo SNJ 2 F C
alsoslightly decreased in comparison to 2019 frodv4TE to 4@FTE on average during
the year. The number of staff members at the end @&®R@as 5.

Organisation expenditures Actuals 2020 Budget 20200 Actuals 2018
Office accommodation 27,499 27,960 26,607
Office costs 33,433 34,220 30,424
Depreciation 3,422 3,700 1,694
Other costs 29,052 38,577 28,435
Costs previous years 6,754 0 0

Total organisational expenditures 100,159 104,457 87,160

Total organisational expenditurbave increased in comparisonto 2% 1 K € Mo | ® ¢ KA
mainlycauseé &€ WhT¥FAOS /2a04Q yR W/ 2a0a LINSOA 2 dza
VAT.
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Foundation financial statements 2020
4.1 Balance SheetFouridd 2y |4 2F oM 5SOSYOSNI 0AY

(after appropriation of result)

(The numbers in parentheses refer to the Explanatory Notes)

31/12/2020 31/12/2019
Assets
Financial assets (16)
Financial assets 68,326 48,981
Longterm receivables public fundg)( 36,862 371,564
Assets 105,189 420,546
Receivables
Receivable public fundg)( 403,837 625,306
Current Account FMS BV -31,390 -6,820
Current Assets 372,447 618,486
Cash and Bank (6) 528,503 444,402
Total Assets 1,006,139 1,483,434
Liabilities
Reserves
Continuation reserve (17) 269,743 292,842
Reserve fixed assets 5,505 2,406
Shares and reserve participation (18) 68,326 48,981
Reserves total 343,574 344,229
Designated reserve (19)
Designated fund project farmers segmentation 40,000 20,000
Designated reserve total 40,000 20,000
LongTerm liabilities (9)
Publicprojects 0 355,875
Shortterm liabilities (9)
Shortterm liabilities public funds 622,565 763,330
Total Liabilities 1,006,139 1,483,434
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(The numbers in parentheses refer to the Explanatory Notes)

Actuals 202C Budget 2020 Actuals 201¢

Income (1)

Committed public projects 367,577 540,721 823,364
Total income 367,577 540,721 823,364
Movement in public projects 496,640 350,000 86,140
Available income for the year 864,217 890,721 909,504
Other benefit12) 13 0 959
Result participation 51% FMS BV 19,345 0 25,685
Total income 883,575 890,721 936,148

Expenditures

Programme expenditures3)L 582,673 638,176 630,087
Programme efficiencies 21,526 0 21,539
Total programme expenditures 604,200 638,176 651,626
Organisational expenditures allocated fron

limited 260,030 252,545 258,837
Total expenditures 864,230 890,721 910,463
Net result after tax 19,345 0 25,685

Result allocation

Continuity reserve -20,000 -20,000 -20,000
Reserve participation foundation (A) 19,345 0 25,685
Designated fund farmesegmentation 20,000 20,000 20,000
Total net result 19,345 0 25,685
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4.3 Explanatory notes for the balance sheet of the foundation

16. Financial assets

Financial assets reflect the participation of FairMatch Support Foundation in FairMatch
Support Ltd. The foundation shares in the profit and losses of the limited at 51%. The
movement in financial assets can be specified as follows:

Reserve participation 2020 2019
Balance as of 1 January 48,930 23,245
Additions / deductions 19,345 25,685
Balance as of 31 December 68,275 48,930
Shares A 2020 2019
Balance as of 1 January 51 51
Additions 0 0
Balance as of 31 December 51 51
Total reserve and participation 68,326 48,981

17. Reserves

The value of the continuation reserve and reserve fixed assets were created before FairMatch
Support Ltd was established in 2015 in which FairMatch Support foundation has a share.
Results (negative and positive) are allocated towards the participati@@20npart of the
Continuation reserve was allocated to a designated fund for an internal project on the
segmentation of farmers.

Continuation reserve 2020 2019
Balance as of 1 January 292,180 312,511
Additions / deductions -16,900 -20,331
Balance as of 31 December 275,280 292,180
Reserve fixed assets 2020 2019
Balance as of 1 January 2,405 2,737
Withdrawals 3,100 -332
Balance as of 31 December 5,505 2,405
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18. Reserve participation FMS Ltd

Reserve participation reflects thalue of the share in profit and losses of FairMatch Support
Foundation in FairMatch Support Ltd.

The shares and reserve of the minority shareholder has developed as follows:

Shares and reserve participation

Reserve participation FMS Ltd 2020 2019
Balance as of 1 January 48,930 23,245
Additions / deductions 19,345 25,685
Subtotal 68,275 48,930
Shares capital foundation in FMS Ltd 51 51
Balance as of 31 December 68,326 48,981

19. Designated reserve

Adesignated reserve was created in 2019 to fund an FMS initiated research on farmers
segmentation. This reserve is to cover the costs of staff working on this activity. An additional
O2YyiUNROGdzOA2Y 2F € wnInnn 61L& YIRS AY HAHNOD

Designated reserve farmesegmentation 2020 2019
Balance as of 1 January 20,000 0
Addition/deduction 20,000 20,000
Total 40,000 20,000
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4.4 Explanatory notes for the statement of income and expenditure of the
foundation.
The income of the Foundation is based on its share in FairMatch Support BV.

Parties have agreed to formally lay down the main obligations towards each other in
accordance with their respective objects, i.e. for FairMatch Support Ltd to execute the
progranmes and to distribute its main share of profits to FairMatch Support Foundation and
for FairMatch Support Foundation to allocate those contributions for the further
implementations of its objectives.

Parties realise that with the establishment of Faidis&Support Ltd, a division of
responsibilities and activities will need to take place, in accordance with the respective
objects of the parties.

FairMatch Support Foundation will remain responsible for the overall mission and vision and
activities relatd to the development and funding of programmes that adds value to the
community.

FairMatch Support Ltd is responsible for activities related to the fulfilment of the mission and
vision of the Foundation and the implementation of other related programmes.

Parties have the intention to do all what is necessary to enable FairMatch Support Foundation
and FairMatch Support Ltd to carry out their respective activities, to make any transition of
activities as smooth as possible as to safeguard the overathaiontand quality of the

sustainable programs.

Direct programme costs have been charged to the Foundation in line with the type of the
clients, being public or private.

Personnel accommodation office and other costs have been charged in proportion to the
share of public funds in the total funds.

Amersfoort,22 April 2021

H. uit de Bosch
Executive Director
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20.Project overview

The overview presented shows receipts and expenditures for some specific project funds.

Expenditure < Expenditure Total
Name Receipts < 2020 Receipts 2020 Total received 2020 2020 expenditures
W&D FDOV BF/BN Cracking the nut 790,718 173,078 963,796 749,113 203,472 952,585
Both Ends Omadeza Mali 81,225 47,718 128,943 67,233 54,642 121,875
W&D SAl Fruits Sierra Leone 234,480 139,145 373,625 251,245 143,187 394,432
Wé&D EU TDG Melo Cashew SL COIC - 40,477 40,477 - 24,928 24,928
Other public funds receipts and expenses 863,263 528,091 1,391,354 778,683 443,401 1,222,084
Public funds receipts and expenses 1,969,686 928,509 2,898,194 1,846,275 869,630 2,715,905

Expenditure < Expenditure Total
Name Receipts < 2020 Receipts 2020 Total received 2020 2020 expenditures
Private funds receipts and expenses 432,153 323,498 755,652 369,187 343,142 712,328
TOTAL Public and Private funds receipts and expenses 1,252,007 1,212,772
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